THE QTL PROCESS
Teacher-Focused Programs

NEW & EMERGING TEACHER INSTITUTE

New teachers need help getting a strong start in the classroom.
As they meet the day-to-day challenges of working with
students, parents, peers and administrators, they must also
adjust to new rules, policies and paperwork.

All of this leaves little time to address the really important
questions:

What are my responsibilities?
How do my students learn best?
How can | plan effective and engaging lessons?

QTL’s New & Emerging Teacher Institute is a six-day

program for teachers in their first three years in the classroom.
The Centers for Quality Teaching and Learning offers NETI

to districts to meet the needs of newly licensed and

lateral entry teachers.

NETI participants attend a three-day immersion in their district b =7
as the school year begins. These initial sessions are designed to
provide a strong awareness of the roles and responsibilities of
teaching and a clear understanding of how to approach

curriculum standards and the tools of instruction.

During the school year, three days of additional instruction help
ensure that teachers are not only surviving, but thriving in the
classroom. The goals are three-fold: to help new teachers
become more effective right from the start, to increase their
job satisfaction, and to keep them in the classroom

for years to come.

NETI prepares participants for a
positive start that builds confidence
and helps new teachers become
accomplished veteranteachers.
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